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Boost Uniforms Diversity and Inclusion Policy increases innovation, improves employee satisfaction
and retention, better decision-making, and enhanced brand reputation. By promoting diversity and
inclusivity, we tap into a wider range of perspectives, create a more welcoming workplace culture,
make better decisions, and build a socially responsible reputation.

Boost Uniforms has adopted the following Diversity and Inclusion Policy:

1. Policy Statement: We are committed to creating a welcoming, inclusive, and respectful
workplace culture where all employees and stakeholders can thrive regardless of their race,
gender, age, religion, disability status, or any other characteristic protected by law.

2. Recruitment and Hiring: We encourage a diverse pool of candidates, and evaluate job
applicants solely based on their qualifications, experience, and potential to contribute to the
company's success. We also ensure our hiring processes are free from bias, discrimination, or
prejudice of any kind.

3. Training and Development: We provide ongoing training and development opportunities to
all employees to foster professional growth and development, and to enable them to reach
their full potential. We ensure that our training and development programs are accessible to
allemployees.

4. Workplace Culture: We cultivate a workplace culture that values diversity, encourages
collaboration, and fosters a sense of belonging for all employees. We ensure that all
employees are treated with respect, dignity, and fairness, and that discrimination or
harassment of any kind is not tolerated.

5. Accommodation of Disabilities: \We make reasonable accommodations to enable
employees with disabilities to perform the essential functions of their jobs, and we ensure
that such accommodations are provided in a timely and efficient manner.

6. Accountability: We regularly monitor and review our diversity and inclusion policies and
practices, and hold our leaders and employees accountable for upholding the company's
values and standards. The company also ensures that all employees are aware of their rights
and responsibilities under the policy, and that they are encouraged to report any concerns or
incidents of discrimination or harassment.

This Diversity and Inclusion Policy creates a workplace culture that values and respects diversity, and
promotes equal opportunities for all employees and stakeholders.
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